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AMENDMENTS TO REGULATION 5.105(8) 

 

 Adopted: 9/21/2023 

 

PURPOSE: To repeal NGC Regulation 5.105(8) regarding the requirement that each 

licensee submits a written report to the Board on or before the 15th day of each month 

containing the name, gaming registration number, positions held, and date of hire of 

each gaming employee hired during the immediately preceding month; and to take 

such additional action as may be necessary and proper to effectuate these stated 

purposes. 

REGULATION 5 

 

OPERATION OF GAMING ESTABLISHMENTS 

 

EFFECTIVE DATE: September 21, 2023 

 

Matter in blue italics is new language and matter in [red and bracketed] is material 

to be omitted. 

5.105 Duties of licensee. 

1. [No change] 

2. [No change] 

3. [No change] 

4. [No change] 

5. [No change] 

6. [No change] 

7. [No change] 

[8.  On or before the fifteenth (15th) day of each month, each licensee shall submit a 

written report to the Board containing the name, gaming registration number, 

position held, and date of hire of each gaming employee hired during the 

immediately preceding month.] 

[9.] 8.  On or before the fifteenth (15th) day of each month, each licensee shall enter 

a termination date for all gaming employees terminated or separated from service 

within the immediately preceding month into the Board's online gaming employee 

registration system. With regard to persons required to register pursuant to section 
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5.320, such entry shall include a truthful statement of the reason for each 

termination or resignation and any additional information regarding the 

termination or resignation requested by the Chair. 

[10.] 9.  Each licensee must maintain a photo of every gaming employee employed 

by the licensee.  The licensee shall maintain the photo for a period of no less than 5 

years after the date on which the gaming employee is no longer employed by the 

licensee as a gaming employee. The photo must be large enough and of sufficient 

clarity to clearly identify the gaming employee from the photo.  The photo may be in 

the form of a photograph or it may be digitally stored, and must be capable of being 

reproduced and provided at the request of the Board. 

 

 


