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AMENDMENTS TO REGULATION 5 

Adopted: 9/21/2023 

PURPOSE: In accordance with NRS 463.145, and NRS 463.150, and in 

furtherance of efforts to remove regulations deemed no longer necessary, 

to amend Regulations 5.011 and 5.310 to remove references to Regulation 

3.100 given its proposed deletion; to amend Regulation 5.310 to provide 

that, upon request, a licensee shall provide to the Board the identity of 

any employee designated as a “club venue monitor;” and to take such 

additional action as may be necessary and proper to effectuate these 

stated purposes. 

 

  REGULATION 5 

 

OPERATION OF GAMING ESTABLISHMENTS 

 

EFFECTIVE DATE: September 21, 2023 

 

New 

[Deleted] 
 

5.011 Grounds for disciplinary action. 

    1. The Board and the Commission deem any activity on the part of a licensee, 

registrant, or person found suitable by the Commission, or an agent or employee 

thereof, that is inimical to the public health, safety, morals, good order, or general 

welfare of the people of the State of Nevada, or that would reflect or tend to reflect 

discredit upon the State of Nevada or the gaming industry, to be an unsuitable 

method of operation and shall be grounds for disciplinary action by the Board and 

the Commission in accordance with the Nevada Gaming Control Act and the 

regulations of the Commission. The following acts or omissions, without limitation, 

may be determined to be unsuitable methods of operation: 

      (a) [No Change] 

      (b) [No Change] 

      (c) [No Change] 

      (d) [No Change] 

      (e) [No Change] 
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      (f) Employing in a position for which the individual could be required to be 

licensed as a key employee pursuant to the provisions of section[s 3.100 and] 3.110 

of these Regulations, a person who has been denied a gaming license or has had his 

or her gaming license revoked by the Commission on the grounds of unsuitability, or 

who has failed or refused to apply for licensure as a key employee when so 

requested by the Commission. 

      (g) [No Change] 

      (h) [No Change] 

      (i) [No Change] 

      (j) [No Change] 

      (k) [No Change] 

      (l) [No Change] 

      (m) [No Change] 

      (n) [No Change] 

      (o) [No Change] 

    2. [No Change] 

    3. [No Change] 

 

 

5.310 Employees designated to monitor club venues.  

    1. A licensee shall designate at least one of its employees to monitor club venues 

at its establishment. Such employees shall be specifically designated as “club venue 

monitors” [on employee reports submitted to the Board pursuant to Regulation 

3.100].  

    2. If an employee designated as “club venue monitor” ceases to be employed in 

that capacity and no other employee is designated as a “club venue monitor” for a 

licensee, the licensee shall designate a new “club venue monitor” within 10 days. 

    3. Upon request by the Board Chair, or the Chair’s designee, a licensee 

shall provide to the Board the identity of any employee designated as a 

“club venue monitor.”  

 


