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August 17, 2007 Carson City 
 (775) 684-7740 
 Fax:  (775) 687-8221 
 
 
TO: ALL NONRESTRICTED LICENSEES AND INTERESTED PARTIES 
 
RE: NRS 463.0157 GAMING EMPLOYEE REGISTRATION – NEW 

REQUIREMENTS 
 

Effective July 1, 2007, the definition of a gaming employee (NRS 463.0157) was 
amended to include those employees (a) who are involved in the manufacture, repair or 
distribution of various gaming systems and (b) who are involved in the process of 
registering gaming employees.   

 
It is imperative each gaming licensee ensures all gaming employees are in full 

compliance. 
 

NRS 463.0157 was amended by the 2007 Legislature to read as follows: 
 

“Gaming employee” means any person connected directly with an 
operator of a slot route, the operator of a pari-mutuel system, the 
operator of an inter-casino linked system or a manufacturer, 
distributor or disseminator, or with the operation of a gaming 
establishment licensed to conduct any game, 16 or more slot 
machines, race book, sports pool or pari-mutuel wagering, including: 

 
(i)  Employees whose duties are directly involved with the manufacture, 

repair or distribution of gaming devices, cashless wagering systems, 
mobile gaming systems, equipment associated with mobile gaming 
systems, interactive gaming systems or equipment associated with 
interactive gaming; 

 
(l) Employees whose responsibilities include performing the 

duties relating to the process of registration of gaming 
employees that a licensee is required to perform pursuant to 
the provisions of this chapter and any regulations adopted 
pursuant thereto; 

 
As far as subsection (i) above, the language is self explanatory, but the Board 

remains available if there are any questions regarding the scope of subsection (i). 
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In regards to subsection (l) above, this includes human resources 
representatives and/or any other licensee representative responsible for accessing the 
Board’s System of Records or registering gaming employees.  Please be advised this 
does not mean every human resource employee must be registered; only those 
individuals involved in the processing of gaming employees.  In addition, individuals 
involved in the processing of gaming registrations are now required to be at least 21 
years old, pursuant to NRS 463.350. 
 

These changes have been in effect for over a month, but Board records show 
that many employees with access to the Board’s System of Records, or those 
individuals performing the duties detailed in subsection (i) above, have not yet 
registered as gaming employees.  Please be advised that there was no grace period 
associated with this change and it was anticipated that all licensees would comply upon 
passage. 
 

Therefore, please ensure that all employees covered by these provisions 
immediately comply with NRS 463.0157 and register as a gaming employee.  Failure to 
do so could result in disciplinary action against the licensee. 
 
 Sincerely,  
 
 
 
 Randall E. Sayre 
 Member 
 
RES/RRS:bp 
 
cc:   Dennis K. Neilander, Chairman 
 Mark A. Clayton, Member 
 Enforcement Division – Las Vegas 
 Records & Research Services 
    


